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St. Louis Teachers And School Related Personnel Union
Local 420, AFL-CIO
5fiery[ Mart-Davenport 
‘President
December 17,1997
Dear Colleague:
Enclosed are the non economic proposals which have been agreed 
by both parties (an explanation sheet is also enclosed). Enclosed also are 
the salary proposals which the Board has indicated is their final and best 
offer. They contend they do not have the funds to meet any of our 
requests to upgrade salaries for the 1997-1998 work year. The salary 
schedule attached to your packet are affective for the 1998-1999 fiscal and 
school year. They include step movement for both certificated and non- 
certificated.
Local 420 wall schedule a meeting for all employees we represent. 
We will answer all of your questions and attempt to explain the meaning 
of all proposals.
At the conclusion, you wall be asked to vote on accepting or 
rejecting the entire package. Local 420 wall be guided by your vote.
Sincerely,
SD:kw
p.s. Please mark your calendar for our next RATIFICATION
MEETING to be held on Sunday, January 18,1998 at 3:00, Council 
Plaza (300 S Grand). Please bring identification for admittance.
ST. LOUIS TEACHERS AND SCHOOL RELATED PERSONNEL UNION, LOCAL 420 AFL-CIO 
AFFILIATED WITH AMERICAN FEDERATION OF TEACHERS 
5958 Elizabeth Avenue • St. Louis, MO 63110-2815 • (314) 781-2077 • Fax: (314) 781-6321
All Page Numbers are in the Policy Statement 
July 1, 1996-June 30, 1997
Page 57 - Education Considerations
Requires principal to inform teachers of any violent histories of students 
transferring into the school.
Page 3- Policy Practice
Requires that superintendent and administrators will make no change which invalidates any 
provision of the policy statement.
Page 3 - Grievance Procedure
Extends time limits for responding to grievances. Institutes the use of a grievance form.
Page 12 - School Mail Service (Pony)
Gives Local 420 the right to use this service.
Page 17 - Seniority and Transfers
Sets a tie breaker for persons who have the same application date.
Page 18 - Assignment, Transfer and Promotion
Deletes any employee residence as a qualification for assignments.
Page 21 - Personal Files
Gives employees the right to review their files no matter where they are located. Gives Local 
420 the right to review them with employee’s consent. Also requires that you be given an 
opportunity to review all documents before they are placed in your files except those 
excluded in paragraph 1.
Page 24 - Employee Rights
Outlines a reasonable procedure for the administration to follow in child abuse complaint 
cases.
Page 24 -Employee Rights
Outlines employee rights relating to style of dress.
Page 46- Implementation of Student Discipline Policies
Sets up a procedure to allow the parent or guardian to appear at these conferences.
Page 48 -Student Discipline Policies
Prevents principal from giving a negative evaluation based on the number of discipline 
referrals submitted by the teacher.
Page 52 - Teacher Rights
Outlines procedure for scheduling conferences with parents.
Page 53 -Evaluation
Requires the principal to provide evidence of an observation/documentation that efforts were 
made to correct less than satisfactory performance before marking a person unsatisfactory 
or needs improvement.
Page 69 - Summer School Assignments
Requires that summer school teachers be paid for July 4th.
Page 80 - Employment Conditions
Outlines circumstances where clerical employees may assist in various duties but do not 
make it mandatory.
Page 81 - Evaluation 
See page 53 
Page 97 - Evaluation 
See page 53
Page 103 Security Officers
Relieves safety officers of responsibility to manage classrooms without a teacher being 
present.
Proposed Amendment To Policy Statement...
ARTICLE IX EDUCATIONAL CONSIDERATIONS (J.)
When student transfers are contemplated, the staff receiving such transfers shall be 
informed by the principal. If the student has a history of violence, any of the receiving staff 
who might reasonably be expected to have contact with that student shall be so informed 
at the time of enrollment. Any documentation of such information shall be provided by the 
sending school and shall be provided to the appropriate staff unless prohibited by law.
THE ABOVE ITEM WOULD BE MOVED FROM PAGE 57 (SECTION B. TEACHERS) TO 
SECTION A, BASIC PROVISIONS.
In Section B, page 57:
K would become J 
L would become K 
M would become L 
N would become M
In Section A, ARTICLE XII EMPLOYEE RIGHTS (where the article would be transferred) 
ith e  item would be a new article (on page 24) lettered K.
ARTICLE II POLICY PRACTICE Page 3
A. The Board shall take no action during the period to which this Policy Statement 
relates to reduce benefits presently provided the employees, provided there are 
sufficient funds to maintain such benefits.
B. The Board shall make no changes without having given written advance notification 
to the Union which would allow sufficient time for discussion thereon prior to action 
by the Board and/or any standing committee of the Board if such discussion is 
requested by the Union.
C. The Superintendent of Schools and other administrators shall make no administrative 
change which would invalidate any provision contained in this Policy Statement.
ARTICLE V GRIEVANCE PROCEDURE
A. If any employee feels unfairly treated through the misapplication of any of these 
provisions, or any Board rules or regulations, or through any administrative action 
which adversely affects the employee’s status, he/she may have recourse to the 
following procedure:
1. Informal: Before a formal written grievance is filed and within thirty working days 
following the occurrence of the event upon which the grievance is based, or 
within thirty working days of the date on which the event became known to the
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grievant, or within thirty working days of the most recent occurrence or a 
continuing practice giving rise to a grievance, the grievant or his/her 
representative shall attempt to resolve the matter informally by requesting a 
meeting with the principal or immediate supervisor to discuss the nature of the 
grievance and the action or remedy sought. The principal or immediate 
supervisor shall respond no later than three days after the informal meeting has 
been held.
2. Step One: If the matter is not resolved informally to the satisfaction of the 
grievant, the grievant shall have ten working days to file a formal, written 
grievance with the principal or immediate supervisor using the agreed grievance 
form. If requested, a meeting shall be held within three working days between 
the principal or supervisor and the grievant and his/her representative. The 
grievant may waive the request for a meeting. The principal or supervisor shall 
submit a written response to the Step One grievance within ten working days of 
the Step One meeting or within ten working days of the receipt of the Step One 
grievance, if the meeting is waived.
3. Step Two: If the matter is not resolved in Step One to the satisfaction of the 
grievant, the grievant may appeal to the Step One decision in writing within ten 
working davs of the receipt of the Step One decisions. A meeting shall be held 
with the appropriate administrator or his designee within five working days of the 
receipt of the Step One appeal. The appropriate associate superintendent or his 
designee, with ten working days of the close of the Step Two meeting, shall 
issue a written decision to affirm, modify or reverse the decision appealed from.
4. Step Three: If the matter is not resolved at Step Two to the satisfaction of the 
grievant, the grievant may appeal the Step Two decision in writing to the 
superintendent within ten working days of the receipt of the Step Two decision. 
Within five working days of the receipt of the Step Two appeal, the 
superintendent shall issue a written decision to affirm, modify or reverse the 
decision appealed from.
5. Step Four: If the matter is not resolved to the satisfaction of the grievant, the 
Union may appeal the Step Three decision by submitting the grievance to an 
arbitrator for an opinion. The submission of the grievance to arbitration shall be 
made not later than ten working days following the receipt of the Step Three 
decision. The following procedures shall govern the arbitration process.
a. The parties shall attempt to select the arbitrator by mutual agreement. If 
they have been unsuccessful within fifteen days to agree upon an 
arbitrator, they shall jointly request the Federal Mediation and Conciliation 
Service (FMCS) in Washington, D.C. to submit a panel of seven (7) 
arbitrators from whom the parties shall select one by each side retroactively 
giving a name commencing with the party seeking arbitration.
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b. The arbitrator shall have no power to add to, subtract from, to modify or to 
alter the terms of this policy statement.
c. If a dispute exists concerning the arbitrability of an issue referred to 
arbitration, the issue of arbitrability shall be the first issue before the 
arbitrator and no other matter will be considered by the arbitrator until the 
question or arbitrability is resolved.
d. Neither the Board nor the Union will be permitted to assert before the 
arbitrator any grounds or evidence which has not previously been disclosed 
to the other party except where a party was unable to produce said 
grounds or evidence prior to Step Three. In this case such grounds or 
evidence shall be disclosed to the other party between Step Two and the 
arbitration hearing. The admissibility of such evidence shall be decided by 
the arbitrator prior to proceeding with the grievance hearing.
e. Any discussion or proposals which occurred between the parties between 
Step Two and Step Three are not to be considered relevant to the 
arbitration proceeding.
f. Each part shall bear the full cost for its representation in the arbitration. 
The cost of the arbitrator will be divided equally between the parties.
6. Once an arbitration opinion has been rendered, the Board of Education shall 
review the arbitrator’s opinion to determine whether the arbitrator's decision [1] 
was contrary to law or Board policies and regulations, [2] exceeded the 
arbitrator’s authority or [3] was arbitrary, irrational or clearly the result of fraud 
or deceit. The Board shall notify the Union of its disposition of the arbitration 
opinion with thirty [30] days of receipt of said opinion, except that in cases of 
extended recess periods or other similar circumstances where the Board is 
unable to meet, this notification period shall be reasonably extended.
B. Other provisions Governing the Grievance Procedure:
1. Any of the time limits set forth at any of the several stages of the foregoing 
procedure may be extended by mutual written agreement between both parties.
2. A party to a grievance proceeding shall have the right to representation of 
his/her choice through Step Two; but not beyond, of the formal process. The 
grievant shall not be required to discuss any grievance if the grievant’s 
representative is not present. An employee may avail him/herself of the 
grievance procedure in person or by counsel and have such adjusted without the 
intervention of the Union provided that:
a. The adjustment is not consistent with the terms of this agreement; and
PATPS12.10 3
b. The Union has been given reasonable opportunity to be present at any 
meeting called for the resolution of such grievance; and
c. The employee shall not be represented by an official or declared 
representative of an employee organization other than the Union.
d. The Union shall have exclusive authority in its discretion as to whether to 
appeal any grievance to arbitration.
3. No employee will be prejudiced or discriminated against by the Board or the 
school administration because of his/her participation in this grievance 
procedure. Nor shall the fact that an employee has filed or participated in a 
grievance be taken into account in the evaluation of such employee.
4. The Board and administration will cooperate with the parties involved in its 
investigation of any grievance and further, will furnish the parties involved such 
reasonable and appropriate information as is requested for the processing of 
any grievance.
5. Should the investigation or processing of any grievance require that an 
employee or his/her representative be released from a regular assignment, 
he/she shall be released without loss of pay or benefits as long as no 
unreasonable interference with the school program results.
6. All documents, communications and records dealing with the processing of a 
grievance will be filed separately from the personnel files of the participants.
7. If a grievance develops at or near the end of the school year, such that sufficient 
time is not available during the school term to implement fully the grievance 
procedure set forth, said time limits shall be waived to expedite the process of 
the grievance.
8. As used in the foregoing procedure, ‘employee’ shall mean either: [1] an 
individual employee or [2] a group of employees who have the same grievance.
9. The Union shall have the right to present grievances in the manner prescribed 
above on behalf of the employees or the organization.
10. If in any given case the parties should mutually agree that an expedited 
arbitration hearing is appropriate, the hearing will be conducted in accordance 
with the following:
a. The hearing will be informal.
b. No briefs shall be filed or transcripts made.
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c. There shall be no formal rules of evidence.
d. The hearing shall normally be completed within one [1] day.
e. The arbitrator shall render his/her written decision within five [5] days after 
conclusion of the hearing. His/her decision shall be based on the record 
before him/her and shall include a written explanation for the basis for 
his/her conclusion. However, these decisions shall not be cited as a 
precedent.
f. The arbitrator shall be selected in the same manner as provided in Section 
A-5 of this article.
SCHOOL MAIL SERVICE
SECTION A Article Vl-M. N 
New M - 12
Local 420 is authorized to use the school mail distribution service (Ponv^ provided the
followina auidelines are followed:
1. A c o d v  of anv Dublication to be distributed will be delivered to the Deoartment
of Public Affairs for approval prior to distribution.
2. The school mail service mav be used onlv to deliver items to the Union buildina
Steward for National. State and Local Publications.
& Items to be distributed will be clearlv labeled and secured. All items will meet
the SDecifications established bv the Pony service.
4. The items will be delivered to the central distribution location at a time
determined bv the delivery service.
Article IX Seniority and Transfer
C. Priority between employees hired on the same date shall be determined by the 
qualification of the employee for work that is available and such “Qualifications” are 
understood to include employee evaluations. When “Qualifications" are equal, the 
employee having the earlier application date shall have the higher seniority.
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Page 18
Article X Assignment, Transfer and Promotion
A. Considerations
In making assignments and transfers of employees, consideration shall be given to 
the following: grade level and subject matter areas (where applicable: position for 
which the employee is best suited by qualification and experience; available 
vacancies, staff balance, school/work and locality preference. The superintendent of 
schools may deny or institute any transfer for the good of the system, provided that 
upon request a valid reason therefore is stated in writing.
Page 20
Article XI Vacancies
D. Deleted
Page 21 Section A
jjh ic le  XII Employee Rights
B. Personnel Files - Paragraph 1
All material in the personnel file at the Department of Human Resources or other 
personnel information located at any other administrative office, with the exception of 
pre-employment references and examinations before and after employment, shall be 
available for inspection in the appropriate office upon request by the individual 
employee. The employee will be provided a copy of any such material at $10  per page. 
Any representative of the employee may review said material provided written 
consent of the employee is given to the Department of Human Resources or the site 
administrator.
Paragraph 3 Line 8 Last Sentence
The employees shall have the right to answer any material filed, and his/her answer 
shall be attached to the file copy. Action by the Board in relation to the retention, 
promotion, or recommendation for dismissal of the employee will, in the main, be 
based only on material and information contained in that employee’s personnel file.
The board condemns any possible practice of maintaining so-called "secret” files on 
employees. All personnel information at any location is reviewable by the employee 
as described above. The Board may consider and use any information about the 
employee provided that the employee has been previously given the opportunity to 
acknowledge that he/she has read such material. This may be shown by the 
employee’s signature affixed to the document or by other evidence indicating that the
6
employee was provided an opportunity to read the material. Affixing his/her signature 
in this regard is not an admission of quilt or concurrence with the contents of the 
document.
Page 24
Article XII Employee Rights (NEW)
K. When an administrator has knowledge that a hotline report is made regarding an
employee, an investigation of the report will be conducted pursuant to the provisions 
of applicable law and board regulation. If requested by the employee who is the 
subject of the report, the Union will be notified as soon as reasonably practicable for 
the purpose of ensuring that representation is made available for the investigation. 
The accused employee may be immediately assigned, with pay, to other duties which 
do not require contact with students. The employee will receive in writing a list of all 
charges. Any employee for which the Division of Family Services finds insufficient 
evidence of abuse or neglect may request reassignment to his/her previous job site 
or other sites with duties that he/she is qualified to perform. If any report regarding 
the alleged incident is placed in the employee’s file and DFS finds insufficient 
evidence of abuse and no disciplinary action is taken against the employee, then that 
report will be deleted from the employee’s file after DFS provides written notice it has 
expunge the record from DFS files.
Page 24
Article XII Professionalism (NEW)
L  We believe that teacher, paraprofessional and secretarial/clerical employees should 
always present themselves in a professional manner. Style of dress may vary 
according to situation but should always present a professional image of neatness 
and cleanliness.
Page 46 Section
Article V Implementation of Student Discipline Policies 
A. Change third paragraph, line 2:
In the rare instance when either the teacher or the principal has reason to believe that 
the presence of the parent/guardian at this conference could negatively affect the 
conference, the principal may determine that the parent’s presence may not be 
required.
7
Page 48 Section B
Article V Implementation of Student Discipline Polices (NEW)
L Teachers shall not be reprimanded nor otherwise penalized solely on the basis of the 
number of student discipline referrals which seek assistance from the school 
administrator, unless the number of such referrals provides adequate proof of 
inefficiency on the part of the teacher.
Page 52 Section B
Article VII Teacher Rights
B.3. Teachers are expected to attend parent conferences and student conferences 
which shall be scheduled by mutual agreement of the parent/quardian and the 
involved staff. Employees may, but are not required to conduct parent 
conferences during the uninterrupted portion of the lunch period.
Page 53 Section B.
Article VIII Evaluation
D. Suggestion for Improvement
Before making a final unsatisfactory or needs improvement evaluation of a teacher, 
i in the instruction areas, the principal, after adequate observation, consultation and 
attempts at remediation, shall provide the teacher with written suggestions for 
improvement. The principal’s written decision shall be well documented after 
consultation with the teacher.
Page 69 Section B
Article XV Summer School Assignments
B. All applications for summer school employment shall be returned to the Human
Resource Officer within ten (10) working days after notification of openings. Summer 
school teachers will be paid for July 4th holiday.
8
Page 80 Section C
Article II Employment Conditions
E. Other Responsibilities
It is recognized that student supervision, administrative and supervisory duties, and 
medical or first aide duties shall be the responsibility of the location supervisor. 
However, the employees may assist in these duties when an emergency situation 
exists.
J. Vacancies
When there is an opening in any school or other location, non-certificated employees 
may apply for a transfer to that school or other location. The Human Resource Office 
shall announce on personnel bulletin boards located throughout the district potential 
openings for the next school year during the spring semester.
Article III Evaluation Page 81
A-4 Change to read:
Before making a final overall needs improvement or unsatisfactory evaluation of an 
employee, the evaluator, after adequate observation, consultation and attempts at 
remediation, shall provide the employee with written suggestions for improvement when 
appropriate. The evaluator’s written decision shall be documented after consultation with 
the employee.
Article III Evaluation Page 97 
A-5 Change to read:
Before making a final overall needs improvement or unsatisfactory evaluation of an 
employee, the evaluator, after adequate observation, consultation and attempts at 
remediation, shall provide the employee with written suggestions for improvement when 
appropriate. The evaluator’s written decision shall be documented after consultation with 
the employee.
Page 103 Section D
Article VII Security Officers
J. Security officers will not be required to govern, teach, discipline, or otherwise assume 
the classroom duties of the certificated staff.
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B A M A
D olla r D ollar
1997-1998 1998-1999 In crease 1997-1998 1998-1999 Increase
1 . $25501 1. $26311
1. $25288 2. 26225 $937 1. $26091 2. 27490 $1399
1. 25501 2. 26225 724 1. 26311 2. 274 90 1179
2. 25675 3. 27650 1975 2. 26490 3. 28532 2042
3. 26200 4. 28700 2500 3. 27032 4. 29536 2504
4. 27550 5. 29700 2150 4. 29036 5. 30686 1650
5. 29200 6. 30750 1550 5. 30686 6. 32229 1543
6. 30750 7. 32550 1800 6. 32229 7. 34037 1808
7. 32550 8. 33999 1449 7. 34037 8. 35477 1440
8. 33999 9. 35999 2000 8. 35477 9. 36993 1516
9. 35999 10. 38000 2001 9. 37493 10. 39173 1680
10. 38583 11 .4 2 9 5 0 4396 10. 40173 11. 44588 4415
11. 42110 11. 42950 842 11. 43714 11. 44588 .......874..............
>
' M A3 Ph .D
D olla r D o lla r
1997-1998 1998-1999 In crease 1997-1998 1998-1999 Increase
1. $27758 1. $29243
1. $27526 2. 28947 $1421 1. $28998 2. 30641 $1643
1. 27758 2. 28947 1189 1. 29243 2. 30641 1398
2. 27947 3. 29969 2022 2. 29441 3. 31944 2508
3. 28519 4. 31033 2514 3. 30044 4. 33512 3468
4. 30533 5. 32188 1655 4. 33512 5. 35186 1674
5. 32188 6. 33732 1544 5. 35186 6. 36743 1557
6. 33732 7. 35545 1813 6. 36743 7. 38398 1655
7. 35545 8. 36970 1425 7. 38598 8. 39605 1007
8. 36970 9. 38760 1790 8. 40005 9. 40811 806
9. 38760 10. 40808 2048 9. 40211 10. 42241 2030
10. 41508 11. 46229 4721 10. 43041 11. 47891 4856
11. 45323 11. 46229 906 11. 46958 11 47891 939
Offset Press Operator 1 — 12 Month Offset Press Operator II — 12 Month
97-98 98-99 D ollar Increase 97-98 98-99 D ollar Increase
A. $23460 A. $28 059  |
A. $23460  1 B. 24163  | $703 A $28 059  ! B 289 00  1 $841
B. 24163 I C. 24949  ! 785 B. 289 0 0  I C. 298 4 0  I 939
C. 24949  ! D. 26136  j 1186 C. 298 40  j D. 312 60  | 1420
D. 26136  j E. 29710  1 3574 D. 312 60  I E. 355 79  ! 4319
E. 29128  1 E. 29710  | 582 E. 34881 | E. 355 7 9  j 697
Audio Visual — 10 Month Child Care Attendant — 10 Month
97-98 98-99 D ollar Increase 97-98 98-99 D ollar Increase
A. $13740 j A. $13 118  |
A. $13740 B. 14152 $412 A. $13118  j B. 13511 j $393
B. 14152 C. 14612 460 B. 13511 j C. 13936 | 425
C. 14612 j D. 15307 695 C. 13936 1 D. 14536 1 599
D. 15307 E. 17319 2011 D. 14536 1 E. 15391 854
E. 16979 E. 17319 339 E. 15391 1 F. 17211 1820
F. 16871 i F. 17211 340
Program Aide Photographer — 12 Month
97-98 98-99 Dollar Increase 97-98 98-99 D ollar Increase
A. $16588 A. $24 310
A. $16588 B. 17085 $497 A. $24310 B. 250 39 $729
B. 17085 C. 17624 538 B. 25039 C. 25853 813
C. 17624 D. 18382 758 C. 25853 D. 27082 1229
D. 18382 E. 19512 1129 D. 27082 E. 30801 3718
E. 19512 E. 21797 2285 E. 30197 E. 30801 603
F. 21370 F. 21797 427
Security Officer 1 — 12 Month Security Officer II — 12 Month
97-98 98-99 D ollar Increase 97-98 98-99 D ollar Increase
A. $19042 A. $24565
A. $19042 B. 19614 $571 A. $24565 B. 25302 $737
B. 19614 C. 20231 616 B. 25302 C. 26099 796
C. 20231 D. 21102 871 C. 26099 D. 27222 1123
D. 21102 E. 22131 1028 D. 27222 E. 28022 799
E. 22131 ! F. 23363 1231 E. 28022 F. 29387 1365
F. 23363 | L. 26876 3512 F. 29387 L. 33611 4223
L. 26349 1 L. 26876 526 L. 32952 L. 33611 659
Teacher Assistant I — 10 Month Teacher Assistant II — 10 Month
97-98 98-99 | Dollar Increase 97-98 98-99 Dollar Increase
| A. $10631 j A. $12978
A. $10631 ! B. 10950 $319 A. $12978 1 B. 13367 $389
B. 10950 j C. 11841 585 B. 13367 1 c . 13788 421
C. 11256 1 D. 11996 2259 C. 13788 i D. 14381 593
D. 11996 1 E. 12323 327 D. 14381 ! E. 15044 662
E. 12323 i F. 12965 641 E. 15044 i F 15828 783
F. 12965 S L. 14716 1751 F. 15828 1 L 17965 2137
L. 14428 1 L. 14716 288 L. 17613 j L 17965 352
Audio Visual Technician -- 12 Month
97-98 98-99 D ollar Increase
A. $20380
A. $20380 B. 20992 $611
B. 20992 C. 21674 681
C. 21674 D. 22705 1031
D. 22705 E. 25758 3048
E. 25248 E. 25758 504
Book Clerk Treasurer
97-98 98-99 Dollar Increase
C. $22245 D . $22913  . $667
D. 22913 E. 23658 744
E. 23658 F. 24783 1125
F. 24783 L. 286 4 7 3863
L. 28086 L. 28647 561
Library Ship/Rec. -- 12 Month
97-98 98-99 D ollar Increase
A . $20511
A. $20511 B. 21126 $614
B. 21126 C. 21813 687
C. 21813 D. 22851 1038
D. 22851 E. 25918 3066
E. 25410 E. 25918 508
i
Clerk Typist I — 10.5 Months
97-98 98-99 Dollar Increase
A. $14020
A. $14020 B. 14440 $420
B. 14440 C. 14895 455
C. 14895 D. 15536 640
D. 15536 E. 16387 850
E. 16387 F. 17010 623
F. 17010 L. 19306 2296
L. 18928 L. 19306 378
Clerk Typist I — 12 Months
97-98 98-99 Dollar Increase
A. $17358
A. $17358 B. 17879 $521
B. 17879 C. 18442 562
C. 18442 D. 19236 794
D. 19236 E. 20287 1051
E. 20287 F. 21059 771
F. 21059 L. 23904 2844
L. 23435 L. 23904 468
Clerk Typist I — 10 Months
97-98 98 -9 9 Dollar Increase
A. $13352
A. $13352 B. 13753 $400
B. 13753 C. 14187 433
C. 14187 D. 14798 610
D. 14798 E. 15606 808
E. 15606 F. 16198 592
F. 16198 L. 18387 2188
L. 18027 L. 18387 360
Clerk Typist I --11  Months
97-98 98-99 D ollar Increase
A. $16023
A . $16023 B. 16503 $479
B. 16503 C. 17023 520
C. 17023 D. 17756 732
D. 17756 E. 18727 971
E. 18727 F. 19439 711
F. 19439 L. 22065 2626
L. 21633 L. 22065 432
Clerk Typist II — 10 Months
97-98 98-99 Dollar Increase
A. $14055
A . $14055 B. 14476 $421
B. 14476 C. 14932 456
C. 14932 D. 15575 642
D. 15575 E. 16356 780
E. 16356 F. 17666 1310
F. 17666 L. 20109 2442
L. 19715 L. 201 09 394
Clerk Typist II -  10.5 Months______  Clerk Typist II -  11 Months
97-98 98-99 D ollar Increase 97-98 98 -9 9 D ollar Increase
A . $14757 A . $15 4 6 0
A. $14757  I B. 15200 1 $442 A . $15 460  ! B. 15923 ! $463
B. 15200 | C. 15679 ! 478 B. 15923 | C. 16425 1 501
C. 15679 I D. 16354 1 674 C. 16425 ; D. 17131 1 706
D. 16354 1 E. 17173 818 D. 17131 j E. 17992 j 860
E. 17173 | F. 18550 1 1377 E. 17992 F. 19434 1442
F. 18550 1 L. 21116  ! 2565 F. 19434 L. 22121 2687
L. 20701 I L. 21116 414 L. 21687 L. 22121 433
Clerk Typist II — 12 Months Clerk Typist III — 12 Months
97-98 98-99 D ollar Increase 97-98 98 -9 9 D ollar Increase
A. $18272 A . $22 6 6 0
A. $18272 B. 18820 $547 A . $22660 B. 233 39 $679
B. 18820 C. 19413 593 B. 23339 C. 240 75 735
C. 19413 D. 20248 835 C. 24075 D. 25111 1036
D. 20248 E. 21262 1013 D. 25111 E. 25942 831
E. 21262 F. 22966 1704 E. 25942 L. 29221 3278
F. 22966 L. 26143 3176 L. 28648 L. 29221 572
L. 25630 L. 26143 512
Elem./Mid School Sec. -- 11 Months Secretary I -- 12 Months
97-98 98-99 D ollar Increase 97-98 98-99 Dollar Increase
A. $15081 A . $17 638
A. $15081 B. 15533 $452 A . $17638 B. 18168 $529
B. 15533 C. 16022 489 B. 18168 C. 18739 571
C. 16022 D. 16712 690 C. 18739 D. 19546 806
D. 16712 E. 17586 873 D. 19546 E. 205 87 1041
E. 17586 F. 19115 1529 E. 20587 F. 222 96 1708
F. 19115 L. 21905 2789 F. 22296 L. 254 78 3181
L. 21475 L. 21905 429 L. 24978 L. 25478 500
Secretary II — 12 Months Secretary III — 12 Months
97-98 98-99 D ollar Increase 97-98 98 -9 9 Dollar Increase
I A. $19615 ! A . $24 465
A. $19615 | B. 20203 $588 A . $24465 ! B. 251 99 $734
B. 20203 ; C. 20839 636 B. 25199 ! C. 25993 793
C. 20839 | D. 21737 897 C. 25993 1 D. 27111 1118
D. 21737 j E. 22695 957 D. 27111 i E. 30853 3742
E. 22695 1 F. 24349 1654 E. 30248 ! F. 30853 605
F. 24349 ! L. 27812 3463
L. 27267 j L. 27812 545
System Control Clerk — 12 Months
97-98 98-99 D ollar Increase
A . $19488
A. $19488 B. 20073 $585
B. 20073 C. 20706 632
C. 20706 D. 21597 890
D. 21597 E. 22560 963
E. 22560 F. 24257 1697
F. 24257 L. 26815 2557
L. 26289 L. 26815 525
Word Proc./CRT Operator - 12 Months
97-98 98-99 D ollar Increase
A . $19608
A. $19608 B. 20196 $588
B. 20196 C. 20832 636
C. 20832 D. 21728 896
D. 21728 E. 22687 958
E. 22687 F. 24503 1815
F. 24503 L. 27055 2551
L. 26524 L. 27055 530
Clerk II -• 12 Months
97-98 98-99 D ollar Increase
A. $17143
A. $17143 B. 17657 $513
B. 17657 C. 18213 556
C. 18213 D. 18997 783
D. 18997 E. 20060 1062
E. 20060 F. 21620 1560
F. 21620 L. 24527 2906
L. 24046 L. 24527 480
Radio Dispatcher
97-98 98-99 D ollar Increase
A. $20988
A. $20988 B. 21617 $629
B 21617 C 22298 680
C. 22298 D. 23258 959
D. 23258 E. 24159 901
E. 24159 F. 25809 1650
F 25809 I. 28600 2791
L. 28039 L. 28600 561
System Control Clerk I — 12 Months
97-98 98-99 D ollar Increase
A . $20 300
A . $20300 B. 20909 $608
B. 20909 C. 21568 659
C. 21568 D. 22495 927
D. 22495 E. 23426 931
E. 234 26 F. 25233 1807
F. 25233 L. 278 20 2586
L. 27275 L. 278 20 545
Clerk I -- 12 Months
97-98 98-99 D ollar Increase
A. $16108
A. $16108 B. 16591 $483
B. 16591 C. 17114 523
C. 17114 D. 17850 736
D. 17850 E. 18955 1104
E. 18955 F. 20452 1497
F. 20452 L. 23173 2720
L. 22718 L. 23173 454
Clerk III - 12 Months
97-98 98-99 D ollar Increase
A. $21612
A. $21612 B. 22260 $647
B. 22260 C. 22961 701
C. 22961 D. 23949 987
D. 23949 E. 24826 876
E. 24826 F. 26598 1772
F. 26598 L. 30494 3896
L. 29896 L. 30494 597
Switchboard Operator — 12 Months
97-98 98-99 Dollar' Increase
A. $17143
A. $17143 B. 17657 $513
B. 17657 C 18213 556
C. 18213 D. 18997 783
D. 18997 E. 200 60 1062
E. 20060 F. 216 20 1560
F. 21620 1, 245 27 2906
L. 24046 L. 24527 480
Office Mail/Equip Operator 1— 12 Months
97-98 98-99 Dollar Increase
A. $17143
A. $17143 B. 17657 $513
B. 17657 C. 18213 556
C. 18213 D. 18997 783
D. 18997 E. 20060 1062
E. 20060 F. 21620 1560
F. 21620 L. 24527 2906
L. 24046 L. 24527 480
Clerk Assistant — 10 Months
97-98 98-99 D ollar Increase
A. $9389
A. $9389 B. 9670 $281
B. 9670 C. 9975 304
C. 9975 D. 10405 429
D. 10405 E. 11380 975
E. 11380 F. 12492 1112
F. 12492 L. 14203 1710
L. 13924 L. 14203 278
Office Mail/Euip Operator II -  12 Months
97-98 98-99 D ollar Increase
A . $18272
A . $18272 B. 18820 $547
B. 18820 C. 19413 593
C. 19413 D. 202 48 835
D. 20248 E. 21262 1013
E. 21262 F. 229 66 1704
F. 22966 L. 26143 3176
L. 25630 L. 26143 512
